Report to the Faculty Council from the Diversity Enhancement Committee, 2010-2011 academic year
The committee was made up of Leah Cohn (chair), Rebecca Johnson, April Langley, Candace Galen,
Johannes Schul, and Rebecca McCathren.
1. The committee was tasked with considering the transition of the ad hoc Task force for a family
friendly campus into a standing committee tentatively titled the Committee for a Family Friendly

Campus (CFFC). A draft proposal was formulated and provided to full council for feedback. After
modification, the proposal was approved by council and submitted to the chancellor for consideration.
Details of the proposal are provided here as appendix 1.
2. In light of violence perpetrated on campus, and a lack of response through the administration on
campus, the committee believed it was important for council to voice our strongest condemnation of
violence. In response, a resolution against violence was proposed, and council voted unanimously to
approve. Text of the resolution is provided as appendix 2.
3. The committee was concerned that no progress has been made towards the adoption of domestic
partner benefits by the University System. As a result, a letter was drafted addressed to interim UM
president Steve Owens and copied to vice president for human resources Betsy Rodriguez and curator
Warren Erdman. This letter was signed by all members of council in attendance at our mid-April
meeting, and forwarded on to the stated recipients. A PDF of this letter is attached here as appendix 3.
Respectfully submitted,
Leah A. Cohn, DVM, PhD
Diplomate, ACVIM (small animal internal medicine)
Professor of Veterinary Medicine and Associate Dept. Chair
Dept. of Veterinary Medicine and Surgery
University of Missouri - College of Veterinary Medicine
900 E. Campus Drive
Columbia, MO, 65211
phone (573) 882-7821
fax (573) 884-5444

Appendix 1: Family Friendly task force transition.

March 3, 2011
Chancellor Brady Deaton
105 Jesse Hall, Columbia, MO
Dear Dr. Deaton,
The Diversity Enhancement Committee of the Faculty council was charged with
investigating the formation of a standing advisory committee to the chancellor to
address issues of concern to our faculty, staff, and students with family obligations. In
the summer of 2010, at the behest of both our committee and representatives of staff
and students, your office created a Task Force for a Family Friendly Campus. This
Task Force has held several productive meetings resulting in a number of suggestions.
Chief among these was creation of a permanent, standing committee to take over the
work of the Task Force in order to see their ideas through to fruition and to continue to
address family-related needs as they are identified. The Task Force recommends that
the term “family” is to be inclusive rather than exclusive, and includes families of all
types.
The Diversity Enhancement Committee strongly supports the creation of a
permanent standing advisory committee, tentatively entitled the Committee for a Family
Friendly Campus (CFFC). The suggested charge of the committee is to:
Assess and make recommendations to the chancellor regarding the ways
in which the MU campus, including physical facilities and educational and
employment policies, supports the family responsibilities of students, staff,
and faculty members.
We provide the following suggestions for the composition and terms of service for the
committee. Service terms for most committee members, to be served and completed
on a staggered basis, would be 3 years. For student members this term may not be
practical, and therefore a maximum term of 3 years is suggested with the expectation
that many student members will be able to serve either 1 or 2 years. Committee
membership would be as follows:
4 MU Faculty (2 from the tenure track, 2 from the non-tenure track)
4 MU Staff (to represent a variety of position types; e.g., technical/paraprofessional,
secretarial/clerical, crafts/maintenance, administrative/professional)
4 MU Students (2 graduate or professional students, 2 undergraduate students)
1 Administrator (e.g., deans, associate deans, or provost staff)

In addition the committee will be advised by 4 nonvoting Program leader/directors
relevant to family needs (e.g., international programs, veterans center, disability
services, human resources, services for persons with disabilities, academic
retention services, wellness services)
It is expected that the committee may also wish to include, either as members or on an
advisory basis, people from outside the University community but with knowledge and
expertise useful to the committee for particular deliberations.
The Diversity Enhancement Committee further suggests that the initial
composition of the committee be largely retained from among the members of the Task
Force. These members would rotate off in a staggered fashion over the next 3 years
and would be replaced according to the suggested composition guidelines.

Respectfully submitted,
Leah A. Cohn
Candace Galen
April Langley
Rebecca A. Johnson
Rebecca McCathren
Johannes Schul

Appendix 2: Resolution condemning violence

University of Missouri
Faculty Council
Meeting on March 4, 2011

Resolution

Whereas, the University of Missouri strives to provide a welcoming and safe environment to all
of our faculty, staff, students, and visitors;

Whereas, we condemn acts of hatred and violence to any person in our community;

Whereas, heinous and violent crimes, including sexually based offenses, have been recently
committed on our campus;

Therefore, be it resolved that the Faculty Council of the University of Missouri’s flagship campus
condemns in the strongest possible terms the perpetrators of crimes which cause bodily harm
and/or mental anguish. Further, we will not be satisfied until our campus provides a safe and
welcoming environment for all.

Submitted by: Leah Cohn (College of Veterinary Medicine, chair, Diversity Enhancement
Committee)

Appendix 3: Letter to president Owens

